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SECTION A, SLAA OQUALIFICATION updated 25 March 2026
\ Ay ng for the Board of Trustees (BOT) as an [circle all that apply|
* N \ A\ \1\ mber « Non-Member * Returning BO'T member
-2, How long have you been a member of S.1..A.A.? NQ\/ 20173

* Ploase explain any lapses of membership.

A-3. Whatare your bottom-line behaviors?
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A-4.  What is vour current, continuous sobriety date? e Lo/ 231 &
— / |
A-5. Have you worked the entire 12 Steps with a sponsor? @ * No

* If Yes, please describe. If No, please explain.
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A-6. Do you currently have a program sponsor and/or service sponsor? @ * No

* If Yes, how does your sponsor relationship work? If No, please explain.

RPGS askel. Somennt. e, ‘H’Apne S o (Lu?r/( I
S IEGVTE §p onNSar | use two trusted fellows to get support with service when | feel
overwhelmed. They have been very helpfut.

A-7. How often do you attend S.L..AA. meetmgs"
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A-8.  What, if any, service positions have you held within S.L.A.A.?
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Board of Trustee secretary, BABMPC‘CﬁmT‘I:ramUn‘tO‘GB%and%S:FGC' , Liaisi
A-9. Have you served on any S.1..A.A. Conference Committees? Yi * No
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* It Yes, what committee did you most enjoy and why? 1f No please feel free to explain. -
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> it ‘(( ¢ lhave enjoyed the BABMPC as planning and organizing evgnts’is a sl?ength of mine
m and helping to get documents ready for the upcoming ABM is awesome to do.

A-10. Helptual S ALA. resources include the S.L.A.A. Basic lext, the FWS Website
(WWawastaativs.ong,) the FWS Newsletter, the Journal magazine, the Conference Service Manual (CSM)
and the Corporate By-Laws.

* Please describe your familiarity with these resources.
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SECTION B. PROFESSIONAL SKILLS

B-1. What business or professional experience, if any, do you have? (i.e. accounting, audit,
commerce, human resources, information technology, legal, management, etc.)
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B-2. Have you worked at a nonprofit agency or have other volunteer experiences?
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B-3.  Have you done service work or been on a BOT outside of S.L.A.A.? If so, describe.
N | have taught workshops at the Spiritual Center | attend, volunteer my time for events at the center

B-4. This question is to give us an idea of what additional skills/resources you have that would be
useful for serving on the BOT.

Are you comfortable writing and editing documents? < Xes +No
Are you willing to carry on business discussions using email? Y& < No
Have access to email? «) *Yéds «No
Have access to the internet? R G Yek «No
Have your own personal computer in order to ensure confidentiality? » No
Are you willing to register an email address with Google Groups? Q * No
Are you willing to adapt to new technology? « No

* Please feel free to explain any special circumstances:
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SECTION C. INTERPERSONAL SKILLS

C-1. Inservice at the group level, healthy interpersonal skills can be a deciding factor in effective
O nmumL ation and collaboration. How do you define the key elements of healthy interpersonal skill
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C-2.  Give some examples of team or group work you've done involving group level decision-
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* Please describe how your interpersonal skills contributed to group level decision-making in these

examples.
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C-3. Describe your understandmg o}‘ group consmence
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C-4. Would you give an example of a situation involving conflict where you felt you were most and
least successful?
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C-5. The BOT recommends that BOT candidates serve at least three months on 8 BOT committee OF
BOT subcommittee in piy paration tor BOT service. Have you ser .‘) s BOT committee?
(' f ¢ No
k v\\ o, what were your contributions? If No, please fteel free to explain.
AL Veru active print v 2074  ASM 4 |
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2025 TO 2026 CY : B7TC assisted in the 50th anniversary fundraiser Workéhob;é that were
put on by the BOT, BCTC (only 1 meeting so far since being on that committee) / 2024 TO 2026: BDC assisted
in reviewing and updating old paperwork, assisted in recruiting and reviewing potential BOT applications

SECTION D. ACCOUNTABILITY / RELIABILITY / AVAILABILITY

D-1.  Is there anything foreseeable that may stand in the way of your fulfilling this service
commitment if you were elected/confirmed to the BOT?
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D-2. Have you ever chosen to step back from a service/professional commitment? If so, please
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passed on being graphics chair for GDVI to allow rotation of service

D-3. Ata minimum, the BOT has up to 12 two- to three-hour BOT meetings per year by conference
call. These meetings are typically on Saturday mornings beginning as early as 7:30a.m. PT, 10:30 a.m.
ET. The BOT uses emails extensively for discussions and conducting business. Each BOT member is
also expected to serve as BOT liaison to several Conference committees which meet at least once a
__n}gr_n_dl_ Also, this BOT may have international members which means that each person must
occasionally sacrifice convenience in order to accommodate all members on a call. Given this

_framework: as of 30 March 2026

these are updated
« Are you able to adjust your schedule and are you willing to do so gracefully? @ * No

« If you are traveling, are you willing to arrange to be on a call while away? (W'[eg * No
AN e ( NEN 15 Plagg e e N L LAv\/du;f’ £OAA pAUN L TN N CXVCLZQ S

» Describe your availability to meet on weeknights, weekdays and weekends. 4
Clexable eveninge, T lhave SelemX 10 LUIM CLAA
(\/\ X : S : m ‘C
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D-4. You are expected to travel to the Annual Business Meeting each year. Do you havaug \q? 5

restrictions for traveling? * Yes

o If Yes, what are they?
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D-3 \x & member of the BOT, your full name and address may be listed on the legal papers related
N m\ non-profit corporation (The Augustine Fellowship, Sex and Love Addicts Anonymous, Fellow ship
Wide Services, Inc.), resulting in a loss of your anonymity, as these documents are public record. How
do you t\) about that and does it change your willingness to serve on the BOT?
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ECTION E. PERSONAL VALUES

Please write a 300 - 500 word essay for possible publication in the Journal magazine and/or the FWS
Newsletter.

You may choose ONE of the following themes:

E-1. How do you practice the 12 Steps, 12 Traditions and/or 12 Concepts in your everyday., personal
life?
E-2.  Which Step/Tradition and/or Characteristic/Sign speaks most closely to your character defects

and how do you find personal recovery?

E-3. The Fifth Tradition states “Each Group has but one primary purpose—to carry its message to
the sex and love addict who still suffers.” What do you believe is the “message™ of S.L.A.A., and how

do our Traditions support translating such words into actions?

Note to applicants regarding this essay question:

. Please DO NOT refer to your BOT application in this essay in order to provide material suitable for

publication in these outreach tools.

" Please DO share your experience, strength and hope for the greater S.L.A.A. Fellowship around the

world.

Additional comments, questions, or information for your written interview are welcome.
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| will apply to a 3 year BOT position
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BOT Interview question response - Ari F 30 March 2026

Which (characteristic, step, sign, etc...) speaks most closely to your character defects & how do
you find personal recovery?

Signs of Recovery:
We allow ourselves to work through the pain of our low self-esteem and our fears of
abandonment and responsibility. We learn to feel comfortable in solitude.

As a sex, love and fantasy addict, | have struggled with low self-esteem. My confidence was
made up of all the attention | got from others. | sought validation from others. | became a
chameleon to friends and romantic partners by molding myself to their likes rather than having
my own identity. If they liked a certain sports team, so did I. If they liked a certain type of music,
so did I. It was very rare that | had my own sense of self, especially around romantic partners. |
wanted to always be liked.

Solitude became a word | have grown to love. In the past, solitude made me think of being
alone, and as a people addict, who wants to be alone? | am a planner and love gatherings and
events to look forward to. | often fill my calendar with plans to see friends as well as plenty of
recovery meetings, both 12 Step recovery meetings and service related commitments.

Solitude, as | see it now, has given me so much opportunity for growth. Instead of fear of
missing out, | now love how | have learned to be in solitude. Solitude gives me peace and
serenity. | can make choices for myself, not anyone else. | can lounge with the dogs, read a
book, hop on a virtual meeting, take a walk, and more. All of these are healthy behaviors and
not isolation. Solitude simply means | get to be with me, and with the person | have grown to
love thanks to this program.





